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Policy
Employees are expected to manage their personal financial affairs in a very sound and responsible manner. The credit union does not encourage overdrafts; however, it is recognized that from time-to-time debit items may be initiated for authorization/payment against a checking account that does not contain sufficient funds to cover these items.  
The credit union offers two (2) forms of traditional overdraft protection services for account holders and employees.  These include: (1) Transfer of funds from an asset (savings) account; and/or (2) Transfer from a line of credit account.  The terms and conditions of these traditional overdraft protection services are governed by separate agreements between the credit union and participating employees.

In addition to these traditional forms of overdraft protection services, the credit union provides a separate and purely discretionary Occasional Overdraft Privilege Service (OOPS!™) for eligible employee checking accounts. Employees at the Vice President level and higher, including Board of Director and Supervisory Committee members, may not participate in the credit union’s Occasional Overdraft Privilege Service.  The terms and conditions of the Occasional Overdraft Privilege Service are described in and governed by the credit union’s Occasional Overdraft Privilege Service Policy.

Employees may elect to participate in any or all of the above services.  Employees must complete separate applications and enter into separate agreement(s) to participate in either of the two (2) traditional forms of overdraft protection services described above.  Employees do not have to complete an application or sign a separate agreement to participate in the Occasional Overdraft Privilege Service.  Generally, the credit union will assign an Overdraft Privilege limit to eligible employee checking accounts that are maintained in good standing as described in the Occasional Overdraft Privilege Service Policy.  If an employee is participating in either or both of the two (2) traditional forms of overdraft protection services described above, the credit union will process overdrafts in the following order:  (1st) Transfer from an asset (savings) account; and/or (2nd) Transfer from a 1line of credit; and/or; (3rd) Overdraft Privilege. 

Employees are expected to understand and fully comply with: (1) The terms and conditions of the applicable traditional forms of overdraft protection service agreements; and (2) The Occasional Overdraft Privilege Service Policy.  This policy applies to any account on which the employee is primary or joint owner.  Non-compliance will result in the employee’s checking account being closed and the employee will be subject to disciplinary action, including possible termination of employment.

I have read and understand this policy.

____________________________________________

________________________________

Employee Signature




Date

This policy was approved at the regularly scheduled Board of Directors’ meeting held on April 30, 2026.  See Online Boardroom and board meeting minutes for approval.
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